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PETRINA CASEY: We actually have a code of practice,
specifically on accommodation. It's just been renewed—
updated. It does now contain some more detail, particularly
targeted at the rural accommodation, which can be quite
specific. There are specific codes of practice in addition to
what you're talking about, Minister, around the amentities.
Going back to the earlier conversation, they become
mandatory on 1 July.

Ms SOPHIE COTSIS: Why don't we work with you, in
collaboration with the Committee?

The CHAIR: I think there are offences related to modern
slavery. You've actually got a mechanism here by which the
State can get involved and recognise it. I think having it
linked to the Work Health and Safety Act would be quite an
important mechanism for getting some action here and would
link with the proposed code of practice. I think that's where
you're going, Dr Kaine.

The Hon. Dr SARAH KAINE: Yes, I think if we can chat.

Ms SOPHIE COTSIS: Absolutely. We can take it away,
look at it and get our legal people to have a look at it. I'm very
open. I think that's a very good idea. Sorry, I didn't mention,
but there's some really good work around the collaboration
with Home Affairs as well, as you were saying. I thought that
was great as well. We're looking at SafeWork, Home Affairs
and the Fair Work Ombudsman working in collaboration, so
everyone knows their jurisdiction and what they have to do.
To the point around passports and things like that, we've got

I am advised;

2006 Accommodation for Rural Agricultural Work Code of
Practice. The new Code provides information and guidance to
make sure employers that provide accommodation for their
workers manage any risks according to current work health and
safety laws.

Consultation on the draft Code was undertaken through the
NSW Government Have Your Say website and closed in
October 2025. The finalised Code is expected to be published
shortly.

In addition, the Code of Practice: Managing the Work
Environment and Facilities sets out requirements relating to

workplace amenities, is publicly available on the SafeWork
NSW website.
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https://www.haveyoursay.nsw.gov.au/workers-accommodation
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Home Affairs, and obviously the complaints around the
PALM scheme and that process. That's a very good idea, and
let's get back.

The Hon. Dr SARAH KAINE: Is it possible for us to have
on notice those codes of conduct and things that you were
talking about? They might already be publicly available. If
not, it would be great to have a look at those as well if we
could, Dr Casey.

Ms SOPHIE COTSIS: Yes.

The Hon. AILEEN MacDONALD: I'll do mine as a
supplementary.
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The Hon. GREG DONNELLY': Thank you, Minister, and
officials, for coming along today, and can I acknowledge the
work that's being done and the very real challenges that have
been presented arising from the collapse of what we hoped
was going to be a very solid national approach and requiring
us now to carve our own way forward in dealing with it. I
thank the officers particularly for what is, in a sense, creative
work they now have to do to see what New South Wales will
do to move things along.

My question, Minister, is to the matter of the compliance
work that has been done, particularly in the context of the
supply chain compliance. Take it on notice if you need to, in
light of the time. There's only a couple of minutes left. The
supply chain compliance program is obviously being done. It
is formalised, I presume, in documents, and it is being
pursued by inspectors and others, driving into these areas of
what is nothing short of exploitation of workers. So a supply

I am advised;

In April, the Ethical Clothing Extended Responsibility Scheme
launched its website content foreshadowing the launch this
coming Spring. Ethical Clothing Extended Responsibilities
Scheme (ECERS) | NSW Government. The website includes
information about the scheme and relaunch, a tool to enable
stakeholders to identify if they’re within the scope of the
scheme, and if they are, a registration form so they can keep up
to date with developments in advance of the formal launch.

This question was also answered on pages 8-9 of the
uncorrected transcript.

OFFICIAL



https://www.nsw.gov.au/employment/rights-responsibilities/ethical-clothing-extended-responsibilities-scheme-ecers
https://www.nsw.gov.au/employment/rights-responsibilities/ethical-clothing-extended-responsibilities-scheme-ecers
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chain compliance program update—but if you need more
time, because you've effectively got 120 seconds, maybe take
it on notice.
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